

Collective Bargaining Agreement 

BETWEEN 

The Borough of Allentown, County of Monmouth, New Jersey 

and 

The Fraternal Order of Police Lodge # 114 , 
Representing the Sworn Members of the Police Department 
of the Borough of Allentown 

Effective: 

January 1,2015 - December 31,2017 




TABLE OF CONTENTS: 


PREAMBLE 

Article 1: 

Recognition 

Article 2: 

Union Security and Business 

Article 3: 

Agency Shop 

Article 4: 

Equal treatment 

Article 5: 

Management Rights 

Article 6: 

Hours of Employment/Shift Schedule/Manpower 

Article 7: 

Salary and Wages 

Article 8: 

Longevity 

Article 9: 

Holiday Pay 

Article 10: 

Overtime 

Article 11 : 

Outside Employment 

Article 12: 

Off Duty Action 

Article 13: 

Legal Aid 

Article 14: 

Seniority 

Article 15: 

Paid Leaves of Absence 

Article 16: 

Non-paid Leaves of Absence 

Article 17: 

Military Leave 

Article 18: 

Vacation 

Article 19: 

Family Medical Leave Act 

Article 20: 

Discipline/Discharge 

Article 21: 

Bill of Rights 

Article 22: 

Grievance Procedure 

Article 23: 

Health Insurance 

Article 24: 

Safety and Health 

Article 25: 

Job Classifications 

Article 26: 

Personnel Records and Files 

Article 27: 

Retention of Benefits 

Article 28: 

Modification 

Article 29: 

Severability and Savings 

Article 30: 

Term of Renewal 


Page 2 
Page 3 
Pages 4-5 
Page 6 
Page 7 
Page 8 
Pages 9-10 
Page 11 
Page 12 
Page 13 
Page 14 
Pages 15 
Page 16 
Page 17 
Page 18 
Pages 19-21 
Page 22 
Page 23-24 
Page 25 
Page 26 
Page 27 
Pages 28-32 
Pages 33-34 
Pages 35-36 
Page 37 
Page 38 
Page 39-40 
Page 41 
Page 42 
Page 43 
Page 44 


1 



PREAMBLE 

This Agreement made between The Borough of Allentown, a body politic of the State 
of New Jersey, County of Monmouth hereinto referred to as the “Borough” or 
"Employer", and members of the Allentown Police Department - F.O.P. Lodge #114, 

AN AFFILIATE OF THE FRATERNAL ORDER OF POLICE - NEW JERSEY LABOR COUNCIL, 

Inc., hereinafter referred to as the "FOP" or "Union". 

Whereas; the “Borough” has voluntarily endorsed the practices and procedures of 

COLLECTIVE BARGAINING AS A FAIR AND ORDERLY WAY OF CONDUCTING ITS RELATIONS WITH ITS 
EMPLOYEES, INSOFAR AS SUCH PRACTICES AND PROCEDURES ARE APPROPRIATE TO THE FUNCTIONS 
AND OBLIGATIONS OF THE “EMPLOYER” TO RETAIN THE RIGHT TO EFFECTIVELY OPERATE THE 

Allentown Police Department in a responsible and efficient manner and are consonant 

WITH THE PARAMOUNT INTERESTS OF THE BOROUGH AND ITS CITIZENS; 

Whereas; the parties recognize that this Agreement is not intended to modify any of 

THE DISCRETIONARY AUTHORITY VESTED IN THE BOROUGH OR “EMPLOYER” BY THE STATUTES OF 

the State of New Jersey; 

Whereas; it is the intention of this Agreement to provide, where not otherwise 

MANDATED BY STATUTE OR ORDINANCE, FOR THE SALARY STRUCTURE, FRINGE BENEFITS, AND 
EMPLOYMENT CONDITIONS OF EMPLOYEES COVERED BY THIS AGREEMENT, TO PREVENT 
INTERRUPTIONS OF WORK AND INTERFERENCE WITH THE. EFFICIENT OPERATIONS OF THE 

Allentown Police Department and to provide an orderly and prompt method for 

HANDLING AND PROCESSING GRIEVANCES; AND 

Whereas; the Employer and the Union entered into an Agreement this_day of 

March, 2016 and it was approved by the Mayor and Council of the Borough of 
Allentown, New Jersey. 

NOW, THEREFORE, the parties agree with each other as follows: 
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ARTICLE 1 RECOGNITION 


The Employer recognizes the Fraternal Order of Police Lodge #114/ 
FOP-New Jersey Labor Council as the sole and/or exclusive bargaining 
agent for the purpose of establishing salaries, wages, hours, and other 
conditions of employment for all of its employees in the classifications 

OF EMPLOYMENT FOR ALL OF ITS EMPLOYEES, INCLUSIVE OF THE TITLES OF POLICE 

Officer, Corporal, and Lieutenant in the Allentown Police Department. 
Any changes to the unit classification or rank structure shall be 

NEGOTIATED WITH THE BARGAINING UNIT REPRESENTATIVES PRIOR TO 
IMPLEMENTATION. 

This agreement shall be binding on the parties hereto and their 

SUCCESSORS, AS PERMITTED BY LAW. 

The following positions within Allentown Borough Police Department 
ARE COVERED IN THIS CONTRACTUAL AGREEMENT! 

1) PATROLMAN (12 STEPS! PROBATIONARY THROUGH SENIOR PATROLMAN) 

2) CORPORAL 

3) SERGEANT* 

4) LIEUTENANT 

At THE INCEPTION OF THIS CONTRACT THERE ARE NO PERSONNEL ASSIGNED 
TO THE RANK OF SERGEANT. 
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ARTICLE 2 UNION SECURITY AND BUSINESS 

A. Upon receipt of a fully executed written authorization from an employee, 
the Employer agrees to deduct the regular union dues of such an 

EMPLOYEE -FROM HIS PAY AND REMIT SUCH DEDUCTION TO THE UNION’S 
DESIGNATED BANKING INSTITUTION AND A COPY OF THE DUES DEDUCTED AND 
REMITTED TO THE UNION IN WRITING TO RECEIVE SUCH EXACT AMOUNT OF SUCH 
REGULAR MEMBERSHIP DUES TO BE DEDUCTED. SUCH STATUTES AS AMENDED. THE 
AUTHORIZATION SHALL REMAIN IN EFFECT UNLESS TERMINATED BY THE EMPLOYEE 
WHO MUST GIVE WRITTEN NOTICE OF SUCH CANCELLATION (NOTICE OF WITHDRAWAL) 

to the Employer and the Union. Such termination of dues deductions will 

TAKE PLACE AS OF 1 ST DAY OF THE NEXT SUCCEEDING MONTH FROM THE DATE ON 
WHICH WRITTEN NOTICE OF WITHDRAWAL IS FILED BY AN EMPLOYEE WITH THE 

Employer and the Union. 

B. The Union agrees to indemnify and hold the Employer harmless against 

ANY AND ALL CLAIMS, SUITS, ORDERS OF JUDGMENT BROUGHT OR ISSUES AGAINST 

the Employer as a result of any action by the Employer under the 

PROVISIONS OF THIS ARTICLE. 

C. Effective January 1st each year, there shall be a leave bank established 

AND MAINTAINED FOR THE PURPOSE OF PROVIDING OFFICERS AND/OR DESIGNEES, OF 
THE FOP RELEASE TIME FROM DUTY TO CONDUCT UNION BUSINESS. THE MAXIMUM 
COMBINED NUMBER OF LEAVE DAYS IN ANY CALENDAR YEAR SHALL BE FIVE (5) 

days. These leave days are in addition to those provided for by state 

STATUTE FOR THE PURPOSE OF ATTENDING CONVENTIONS AND CONFERENCES. 

Union leave may be utilized for any of the following at the direction of 
THE FOP. 

1) For any interest arbitration, contract negotiations or preparation 

THEREOF, TO ONE (1) MEMBER OF THE NEGOTIATING TEAM AND NECESSARY 

witnesses. Members shall provide reasonable notice of their request 

FOR SUCH LEAVE. 
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2) The FOP Associate (or Bargaining Unit Chairman), or his designee 

SHALL HAVE REASONABLE TIME OFF TO HANDLE AND PROCESS GRIEVANCES OR 
OTHER LABOR RELATIONS MATTERS WITH REPRESENTATIVES OF THE EMPLOYER. 

3) Any other lawful union business as authorized by the FOP President 
and/or Bargaining Unit Chairman. 

4) Union leave requests shall not be unreasonably denied. 
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ARTICLE 3 AGENCY SHOP 


A. ANY permanent employee in the bargaining unit on the effective date 
of this Agreement who does not join the Union within thirty (30) days 
thereafter, any new permanent employee who does not join within 

THIRTY (30) DAYS OF INITIAL EMPLOYMENT WITHIN THE UNIT, AND ANY PERMANENT 
EMPLOYEE PREVIOUSLY EMPLOYED WITHIN THE UNIT WHO DOES NOT JOIN WITHIN 
TEN (10) DAYS OF RE-ENTRY INTO EMPLOYMENT WITH THE UNIT SHALL, AS A 
CONDITION OF EMPLOYMENT, PAY A REPRESENTATION FEE TO THE UNION BY 
AUTOMATIC PAYROLL DEDUCTION. THE REPRESENTATION FEE SHALL BE IN AN 
AMOUNT EQUAL TO EIGHTY-FIVE (85%) PERCENT OF THE REGULAR UNION 
MEMBERSHIP DUES, FEES, AND ASSESSMENTS AS CERTIFIED TO THE EMPLOYER BY 

the Union. The Union may revise its certification of the amount of the 

REPRESENTATIVE FEE AT ANY TIME TO REFLECT CHANGES IN THE REGULAR UNION 

MEMBERSHIP DUES, FEES AND ASSESSMENTS. THE UNION'S ENTITLEMENT TO THE 
REPRESENTATION FEE SHALL CONTINUE BEYOND THE TERMINATION DATE OF THIS 

Agreement so long as the Union remains the majority representative 
of the Employees in the unit, provided that no modification is made in 

THIS PROVISION BY A SUCCESSOR AGREEMENT BETWEEN THE UNION AND THE 

Employer. 

B. The Union agrees that it will indemnify and save harmless the Borough 

AGAINST ANY AND ALL ACTIONS, CLAIMS, DEMANDS, LOSSES OR EXPENSES 
(INCLUDING REASONABLE ATTORNEYS' FEES) IN ANY MATTER RESULTING FROM 
ACTION TAKEN BY THE BOROUGH OF ALLENTOWN AT THE REQUEST OF THE UNION 

under this Article. 
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AR TICLE 4 EQUAL TREATMENT 

A. The Employer agrees that there shall be no discrimination or favoritism 

FOR REASONS OF SEX, AGE, NATIONALITY, RACE, RELIGION, POLITICAL AFFILIATION, 
POLITICAL ACTIVITIES, UNION MEMBERSHIP, OR UNION ACTIVITIES, IN ACCORDANCE 
WITH NEW JERSEY STATE AND FEDERAL LAW. 

B. The Employer and the Union agree not to interfere with the right of 

EMPLOYEES TO BECOME OR NOT TO BECOME MEMBERS OF THE UNION AND FURTHER 
THAT THERE SHALL BE NO DISCRIMINATION OR COERCION AGAINST, ANY EMPLOYEES 
BECAUSE OF UNION MEMBERSHIP OR NON-MEMBERSHIP. 
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ARTICLE 5 

A, 


MANAGEMENT RIGHTS 

The Employer retains and may exercise all rights, powers, duties, 

AUTHORITY AND RESPONSIBILITIES CONFERRED UPON AND VESTED IN IT BY THE 
•LAWS AND CONSTITUTION OF THE STATE OF NEW JERSEY. EXCEPT AS SPECIFICALLY 
ABRIDGED, LIMITED, OR MODIFIED BY THE TERMS OF THIS AGREEMENT BETWEEN THE 

Employer and the Union, all such rights, powers, authority, 

PREROGATIVES, OR MANAGEMENT AND RESPONSIBILITY TO PROMULGATE AND 
ENFORCE REASONABLE AND NECESSARY RULES AND REGULATIONS REGARDING 
GOVERNING THE CONDUCT AND THE ACTIVITIES OF THE EMPLOYEES ARE 
EXCLUSIVELY RETAINED BY THE EMPLOYER. 

ANY AND ALL RULES, ORDERS, DIRECTIVES OR STANDARD OPERATING PROCEDURE(S) 
SHALL SOLELY BE PUBLISHED AND ENFORCED BY THE OFFICER IN CHARGE OF THE 
POLICE DEPARTMENT FOR THE BOROUGH OF ALLENTOWN. 

1) The position of Officer in Charge shall be designated as the highest 
Officer of rank currently employed within the police department for 

THE BOROUGH OF ALLENTOWN. 

2) ANY CHANGES TO THE RULES AND REGULATIONS, STANDARD OPERATING 

Procedures or working conditions must be negotiated thirty (30) days 

PRIOR TO IMPLEMENTATION WITH THE BARGAINING UNIT. 

3) Management reserves the right to enact emergent rules, orders, 

DIRECTIVES AND PROCEDURES DURING EXIGENT CIRCUMSTANCES AND FOR THE 
DURATION OF THOSE EXIGENT CIRCUMSTANCES ONLY. 
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ARTICLE 6 Hours of Employment/Shift Schedule/Manpower 

A. The Borough of Allentown shall employ, at its sole discretion and in 

ACCORDANCE WITH APPLICABLE STATE LAW, AS MANY SWORN MEMBERS OF THE 

Allentown Police Department as are necessary to protect the public health, 

SAFETY, AND WELFARE OF THE BOROUGH. 

B. Sworn Members of the Allentown Police Department will work 2080 hours 

ANNUALLY. HOURS OF EMPLOYMENT, SHIFT SCHEDULING AND MANPOWER REQUIREMENTS 
ARE AT THE DISCRETION OF THE OFFICER IN CHARGE OF THE POLICE DEPARTMENT. ALL 
SALARY AND WAGES WILL BE DETERMINED BASED ON THE 2080 ANNUAL WORK HOURS. 

C. The Shift Schedule will consist of a four (4) on, Three (3) off work cycle. 
However, at no point will a member be scheduled for more than sixteen (16) 

CONSECUTIVE HOURS ON DUTY IN ONE (1) WORK DAY. 

D. A “Work day” is defined as the time, in hours, of a members regularly scheduled 

WORK DAY. 

E. Any changes in the four (4) on, three (3) off schedule enumerated above require 

NEGOTIATIONS WITH THE COLLECTIVE BARGAINING UNIT PRIOR TO IMPLEMENTATION. 

F. In the event of an emergency the Officer in Charge has the discretion to change 

THE SHIFT SCHEDULING, HOURS OF EMPLOYMENT AND MANPOWER REQUIREMENTS WHILE 
SUCH EXIGENT CIRCUMSTANCES OR THE RESPONSE TO EXIGENT CIRCUMSTANCES EXIST 
WITHOUT PRIOR NOTICE. 

1) AN EMERGENCY WILL BE DEFINED AS ANY CIRCUMSTANCE BEYOND THE SCOPE OF 
RESPONSE OR CONTROL OF THE BOROUGH OF ALLENTOWN THAT WAS NOT 
FORESEEABLE OR CAPABLE OF MITIGATING. SUCH EMERGENCIES SHALL INCLUDE, 
BUT NOT BE LIMITED TO, UNFORESEEABLE MANPOWER SHORTAGE DUE TO ILLNESS, 

resignation/injury, Emergent Weather Events, Mass casualty Incidents, 

Critical Incident Response (Multi-Jurisdictional Fire, Incident of mass 
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DESTRUCTION, PANDEMIC/EPIDEMIC, ACTS OF TERRORISM, STRUCTURE COLLAPSE, 
SCHOOL/WORKPLACE SHOOTING) AND ANY OTHER INCIDENT WHERE THE LIFE AND 
SAFETY OF THE CITIZENS OF THE BOROUGH OF ALLENTOWN OR THE STATE OF NEW 

Jersey is placed in imminent threat. 

G. All other changes in work schedules will be done with the appropriate notice to 

THE MEMBER(S) AFFECTED. FOR PURPOSES OF THIS AGREEMENT CHANGES IN WORK 
SCHEDULES OR DAYS OFF WILL REQUIRE REASONABLE NOTICE BEFORE IMPLEMENTATION. 

Reasonable notice will be defined as two (2) weeks’ notice prior to 

IMPLEMENTATION EXCEPT IN EXIGENT CIRCUMSTANCES OR AN EMERGENCY, AS DESCRIBED IN 
PARAGRAPH FI HEREOF. 




ARTICLE 7 SALARY AND WAGES 


A. Effective January 1, 2015; the salary scale will be as follows, which salaries 
include Base Salary plus Holiday Pay, and the below-listed combinations 

THEREOF SHALL BE UTILIZED FOR PENSION AND OVERTIME PAYMENT CALCULATIONS; 
PROVIDED, HOWEVER, THAT LONGEVITY PAYMENTS SHALL NOT BE INCLUDED OR UTILIZED IN 
THE SALARY SCALE OR PENSION AND OVERTIME CALCULATIONS! 


Patrolman Salaries annual Steps 

2015 

2016 

2017 


(0.0% Increase) 

(1.5% Increase) 

(1.5% Increase) 

Probationary 

$34,570.37 

$35,088.92 

$35,615.26 

Step 1 

$35,606.39 

$36,140.49 

$36,682.60 

Step 2 

$36,674.58 

$37,224.70 

$37,783.07 

Step 3 

$39,608.54 

$40,202.67 

$40,805.71 

Step 4 

$42,777.23 

$43,418.89 

$44,070.17 

Step 5 

$46,627.18 

$47,326.59 

$48,036.49 

Step 6 

$50,823.63 

$51,585.98 

$52,359.77 

Step 7 

$55,905.99 

$56,744.58 

$57,595.75 

Step 8 

$61,497.06 

$62,419.51 

$63,355.80 

Step 9 

$67,640.98 

$68,655.59 

$69,685.43 

Step 10 

$72,704.68 

$73,795.25 

$74,902.18 

Sr. Patrol 

$77,768.58 

$79,323.95 

$80,910.43 


Corporal Salary 

2015 

(0.0% Increase) 

2016 

(2.0% Increase) 

2017 

(2.0% Increase) 

(3% Differential 
Above Sr. 

Patrol) 

$80,101.63 

$81,703.67 

$83,337.74 


Sergeant Salary 

2015 

(0.0% Increase) 

2016 

(2.0% Increase) 

2017 

(2.0% Increase) 

(4% Differential 
Above Corporal) 

$83,305.70 

$84,971.81 

$86,671.25 


Lieutenant Salary 

2015 

2016 

2017 


llll Ill IHII—i 

msHi 


(4% Differential 
Above Sergeant) 

$86,637.93 

$88,370.69 

$90,138.10 
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ARTICLE 8 Longevity 


A, Longevity - Each employee covered by this agreement will, in addition to his/her 

REGULAR WAGES AND BENEFITS, BE PAID LONGEVITY INCREMENTS. LONGEVITY IS DEFINED 
AS TIME IN SERVICE AND IS TO BE EFFECTED UPON THE ANNIVERSARY DATE OF EACH 

employee. Longevity will be paid in the regular payroll for all sworn members. 
The longevity increments will be as follows: 


After five (5) years of service 
After Ten (10) Years of Service 
After fifteen (15) Years of Service 
After twenty (20) Years of service 


1.0% of salary 
1.75% OF SALARY 
2.5% OF SALARY 
3.25% OF SALARY 


B. Exceptions - Time spent on suspension without pay status, upon a finding of 
guilt after final adjudication, OR ON leave without pay, except with regard for 

MILITARY SERVICE WITH THE ARMED FORCES OF THE UNITED STATE OF AMERICA, SHALL NOT 
BE INCLUDED IN DETERMINING YEARS OF SERVICE. IF AFTER FINAL ADJUDICATION, AN 
EMPLOYEE IS FOUND NOT GUILTY OF CHARGES SPECIFIED AGAINST HIM/HER, ALL TIME 
DURING SUCH SUSPENSION SHALL BE INCLUDED IN DETERMINING YEARS OF SERVICE. 


C. All new employees hired after the effective date of this contract shall no 

LONGER BE ENTITLED TO LONGEVITY BENEFITS. ALL EMPLOYEES HIRED PRIOR TO THE 
RATIFICATION OF THIS CONTRACT WILL ENJOY ALL LONGEVITY BENEFITS ENUMERATED 
ABOVE. 
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ARTICLE 9 


HOLIDAY PAY 


A. Effective January 1, 2015; Holiday Pay in the amount of thirteen (13) holidays 

WILL BE INCORPORATED INTO THE BASE SALARY AND SHALL BE UTILIZED FOR PENSION AND 
OVERTIME PAYMENT CALCULATIONS. 


List of recognized Holidays: 

New Year’s Day 

Martin Luther King’s Birthday 

President’s Day 

Election Day 

Good Friday 

Thanksgiving Day 

Independence Day 


Labor Day 
Columbus Day 
Veteran’s Day 
Memorial Day 
Day after Thanksgiving 
Christmas Day 


B. Any/All other Holiday as formally declared by the governing body for the 
Borough of Allentown. 
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ARTICLE 10 OVERTIME 

A. Overtime pay shall be computed on the basis of the employee's base pay divided by 
2080 hours. Overtime shall be paid the pay period next following the reporting of 

THE OVERTIME WORKED. 

B. Time and one-half (1!4) the employees rate of pay for the time worked, shall be paid 

FOR WORK UNDER ANY OF THE FOLLOWING CONDITIONS -BUT COMPENSATION SHALL NOT BE PAID 
TWICE FOR THE SAME HOURS. 

1) Any work performed IN EXCESS of the regularly scheduled shift hours 

2) Any work performed on any declared holiday as enumerated in Article 9A. 

3) Any work performed on any scheduled “day off” 

4) Any work performed in excess of forty hours in one (1) week. 

5) Any and all “Extra Duty” Details generated by the Borough of Allentown 

C. Double time the employees regular rate of pay will be paid for any work in excess of 

SIXTEEN (16) CONTINUOUS HOURS. PAYMENT WILL BE FOR ACTUAL HOURS WORKED IN EXCESS OF 
SIXTEEN (16) CONTINUOUS HOURS. 

D. Authorized sick days, vacation days, personal days, or any other authorized leave 
OF absence with pay are considered workdays for the purpose of computation of 

OVERTIME PAYMENTS. 
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Article 11 


Outside Employment 


A. Definitions: 

1) Outside Employment: Any employment of members of the Allentown 
Borough police department paid by a third party vendor, contractor, 

GOVERNMENT INSTITUTION OR ENTITY WHERE THE WORK TO BE PERFORMED IS 
CONDUCTED WITHIN THE TERRITORIAL BORDERS OF THE BOROUGH OF ALLENTOWN, 
New Jersey. 

2) Extra Duty: Employment opportunities within the Borough of Allentown 

THAT REQUIRE LAW ENFORCEMENT PRESENCE, OUTSIDE OF SCHEDULED WORK 
HOURS. EXAMPLES WOULD BE ROAD WORK ASSIGNMENTS, PUBLIC WORKS 
ASSIGNMENTS, COURT SECURITY DETAILS AND ANY OTHER ASSIGNMENT CREATED 
AND PAID FOR BY THE BOROUGH OF ALLENTOWN. (EXCEPTIONS WILL BE 
GOVERNMENT GRANTS WHERE THE RATE OF PAY IS INCLUSIVE IN ACCEPTANCE OF 
THE GRANT). 

B. Secondary employment shall be permissible after application and approval 
of the Officer In Charge. 

C. Rate of pay for all outside employment details shall be a minimum fifty-five 

DOLLARS ($55.00) PER HOUR PER MEMBER. THE RATE OF PAY SHALL BE SUBJECT TO 
BOROUGH ORDINANCE, BUT SHALL NOT BE BELOW THE MINIMUM $55.00 AN HOUR. 

D. Members working “Extra Duty” assignments shall be paid their overtime rate 

(1 Vz THEIR REGULARLY HOURLY RATE). FOR ALL HOURS SO WORKED. EXCEPTIONS 
SHALL BE ANY GRANT ASSIGNMENTS THAT STIPULATE THE HOURLY RATE IN THE GRANT 
APPROVAL. 

E. All outside employment details within the Borough of Allentown must be 

PAID THROUGH THE REGULAR PAYROLL SYSTEM. 
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ARTICLE 12 


Off Duty Action 


A. Employees covered by this Agreement are recognized to have the full power of 

ARREST FOR ANY CRIME COMMITTED IN SAID EMPLOYEE'S PRESENCE AND COMMITTED 
ANYWHERE WITHIN THE TERRITORIAL LIMITS OF THE STATE OF NEW JERSEY. WHENEVER SAID 
EMPLOYEE ACTS UNDER SUCH AUTHORITY, THE SAID EMPLOYEE SHALL HAVE ALL OF THE 
IMMUNITIES FROM COURT LIABILITY AND SHALL HAVE ALL THE PENSION, RELIEF, DISABILITY, 
WORKERS’ COMPENSATION, AND OTHER BENEFITS ENJOYED WHILE PERFORMING DUTIES 
DIRECTLY FOR THE ALLENTOWN BOROUGH POLICE DEPARTMENT. 

B. Members detailed to work off duty or outside employment assignments within the 
Borough of Allentown said employee shall have all of the immunities from court 
liability and shall have all the Pension, relief, disability, workers’ compensation, 
and other benefits enjoyed while performing duties directly for the Allentown 
Borough Police Department. 
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ARTICLE 13 LEGAL AID 

A. THE EMPLOYER WILL PROVIDE LEGAL AID TO ALL PERSONNEL COVERED BY THIS AGREEMENT 
IN SUITS OR OTHER LEGAL PROCEEDINGS AGAINST THEM ARISING FROM INCIDENT IN THE LINE 
OF DUTY. THIS SHALL NOT BE APPLICABLE IN ANY DISCIPLINARY OR CRIMINAL PROCEEDING 
INSTITUTED AGAINST THE EMPLOYEE BY THE EMPLOYER WHERE THE EMPLOYEE IS 
ADJUDICATED GUILTY OF SAID DISCIPLINARY ACTION. NOTIFICATION OF AN ATTORNEY SHALL 
BE PROVIDED PROMPTLY TO THE EMPLOYEE INVOLVED. 

B. Whenever an employee covered by this Agreement is a defendant in any action or 

LEGAL PROCEEDING ARISING OUT OF OR INCIDENTAL TO THE PERFORMANCE OF HIS/HER 
DUTIES, THE EMPLOYER SHALL PROVIDE SAID EMPLOYEE WITH NECESSARY MEANS FOR THE 
DEFENSE OF SUCH ACTION OR PROCEEDING, OTHER THAN FOR HIS/HER DEFENSE IN A 
DISCIPLINARY PROCEEDING INSTITUTED AGAINST HIM/HER BY THE EMPLOYER, OR IN A 
CRIMINAL PROCEEDING INSTITUTED AS A RESULT OF A COMPLAINT ON BEHALF OF THE 
EMPLOYER. IF ANY SUCH DISCIPLINARY OR CRIMINAL PROCEEDING INSTITUTED BY OR ON 
COMPLAINT OF THE EMPLOYER SHALL BE DISMISSED OR FINALLY DETERMINED IN FAVOR OF 
THE EMPLOYEE, HE/SHE SHALL BE REIMBURSED FOR THE REASONABLE EXPENSE OF HIS/HER 
DEFENSE. 

C. Except as otherwise provided by law, no employee covered by this agreement 

SHALL BE REMOVED FROM HIS EMPLOYMENT OR POSITION FOR POLITICAL REASONS OR FOR 
ANY CAUSE OTHER THAN INCAPACITY, MISCONDUCT, OR DISOBEDIENCE OF RULES AND 
REGULATIONS ESTABLISHED. NOR SHALL SUCH EMPLOYEE BE SUSPENDED, REMOVED, FINED 
OR REDUCED IN RANK FROM OR IN OFFICE, EMPLOYMENT OR POSITION THEREIN, EXCEPT FOR 
JUST CAUSE AS HEREIN BEFORE PROVIDED AND THEN ONLY UPON A WRITTEN COMPLAINT 
SETTING FORTH THE CHARGE OR CHARGES AGAINST SUCH EMPLOYEE. 

1) Said complaint shall be served upon the employee so charged with notice of a 

DESIGNATED HEARING THEREON BY THE PROPER AUTHORITIES WHICH SHALL NOT BE LESS 
THAN FIFTEEN (15) OR MORE THAN THIRTY* (30) DAYS FROM THE DATE OF SERVICE OF 
THE COMPLAINT. A FAILURE TO COMPLY WITH SAID PROVISIONS AS TO THE SERVICE OF 
THE COMPLAINT SHALL REQUIRE A DISMISSAL OF THE COMPLAINT. 

2) NO COMPLAINT OR CHARGE SHALL BE FILED MORE THAN 45 DAYS AFTER EMPLOYER 
OBTAINS SUFFICIENT INFORMATION OF THE FACTS UPON WHICH THE CHARGE IS BASED. 
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ARTICLE 14 SENIORITY 

A. Seniority, for the purpose of calculating benefits, is defined as an employee’s 

CONTINUOUS LENGTH OF SERVICE WITH THE ALLENTOWN POLICE DEPARTMENT, 
BEGINNING WITH THE DATE OF APPOINTMENT AS A FULL-TIME POLICE OFFICER. 

B. Seniority in grade will be determined by time in grade beginning with the date 

OF APPOINTMENT AS A CORPORAL, SERGEANT, OR LIEUTENANT. 

C. The Employer shall maintain an accurate, up-to-date seniority roster showing 

EACH EMPLOYEE'S DATE OF HIRE, PROMOTION, AND PAY RATE AND SHALL FURNISH COPIES 
OF SAME TO THE UNION/BARGAINING UNIT REPRESENTATIVE UPON REQUEST. 

D. The Employer shall promptly advise the bargaining unit representative of any 

CHANGES THAT NECESSITATE AMENDMENTS TO THE SENIORITY LIST. 

E. IN THE EVENT THAT THE EMPLOYER INITIATES A MULTIPLE SHIFT SYSTEM, THEN THE SHIFT 
POSITIONS SHALL BE BID BY SENIORITY. 

F. Where the ability to perform job assignments as determined by the Officer in 
Charge is equal, seniority shall prevail. Such equal determination shall be 

MADE IN WRITING AND FURNISHED TO THE BARGAINING UNIT REPRESENTATIVE UPON 
REQUEST. 
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ARTICLE 15 Paid Leaves of Absence 


A. Injury Leave 

1) Whenever an employee is incapacitated from duty due to an injury or 

AILMENT SUSTAINED OR INCURRED IN THE PERFORMANCE OF HIS OR HER SWORN 
DUTIES, HE/SHE SHALL BE ENTITLED TO INJURY LEAVE AT FULL PAY AT THE RATE OF PAY 
IN EXISTENCE AT THE TIME OF THE INCAPACITATION, FOR THE PERIOD HE IS 
INCAPACITATED BY SUCH INJURY/AILMENT FOR A MAXIMUM PERIOD OF ONE CALENDAR 
YEAR, OR UNTIL SUCH TIME AS ACCEPTED FOR RETIREMENT BY THE POLICE AND FlRE 

Retirement System. 

2) Any member so injured will not have their sick leave time charged for the 

PERIOD OF INCAPACITATION. 

3) Upon returning to duty any medical appointments, treatments or physical 

THERAPY WILL NOT BE CHARGED TO THE MEMBERS LEAVE TIME. THE OFFICER IN 

Charge may require these medical appointments to be scheduled to minimize 

THE IMPACT TO MANPOWER AND THE OPERATIONS OF THE POLICE DEPARTMENT WHEN 
POSSIBLE. 

4) The Borough has the right to require verification of said incapacity from 

THE TREATING PHYSICIAN. 

B. Sick Leave 

1) Sick leave will be accumulated at a rate of ten (10) sick leave days in a 

CALENDAR YEAR. NEW EMPLOYEES WILL ACCRUE SICK LEAVE AT A RATE OF ONE (1) 
DAY PER MONTH, UP TO A MAXIMUM OF TEN (10) SICK LEAVE DAYS ANNUALLY 

2) Any amount of sick LEAVE allowance not used in any calendar year shall 

ACCUMULATE TO THE EMPLOYEE'S CREDIT FROM YEAR TO YEAR TO BE USED IF AND 
WHEN NEEDED FOR SUCH PURPOSES. 
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3) Each member shall give reasonable notice, where and when possible, to 
the Officer in charge when that employee will be absent because of 

SICKNESS. 

i. Notice shall be given a minimum of four (4) hours prior to the start 

OF THE MEMBERS SHIFT, EXCEPT IN AN EMERGENCY. 

ii. Failure to give reasonable notice as required may result in the 

LOSS OF SICK LEAVE CREDIT FOR THE DAY AND/OR CONSTITUTE CAUSE FOR 
DISCIPLINARY ACTION 

4) A DOCTORS NOTE MAY BE REQUIRED FOR USE OF MORE THAN TWO (2) CONSECUTIVE 
DAYS OF SICK LEAVE. A DOCTORS NOTE SHALL BE REQUIRED FOR ANY MEMBER OUT 
FOR FIVE (5) CONSECUTIVE DAYS OR MORE ON SICK LEAVE. 

5) Sick leave is not- to be taken in conjunction with vacation or personal 
leave. Exception would be usage during an FMLA leave. 

6) Sick leave may be used by employees who are unable to work because of 

PERSONAL ILLNESS, ACCIDENT, INJURY, OR ILLNESS IN HIS OR HER IMMEDIATE FAMILY 
WHICH REQUIRES HIS OR HER ATTENTION UPON THE ILL PERSON, QUARANTINE 
RESTRICTIONS, PREGNANCY OR DISABLING INJURIES. 

}. “Immediate Family” defined: means a spouse, domestic partner, 

SIGNIFICANT OTHER (CO-HABITATION), CHILD, PARENT, BROTHER OR SISTER 
OR RELATIVE OR DEPENDENT LIVING WITHIN THE SAME HOUSEHOLD. 

D. Personal Leave 

1) Employees shall be entitled to five (5) days of personal leave time with 

PAY PER CALENDAR YEAR FOR CONDUCTING PERSONAL BUSINESS 
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i. Employees shall notify the employer in writing at least seventy- 

two (72) HOURS PRIOR TO THE REQUESTED LEAVE DAY OF ABSENCE. 

ii. In the event of an emergency this seventy-two (72) hour notice 

SHALL BE WAIVED CONTINGENT ON APPROVAL BY THE OFFICER IN CHARGE. 

iii. Personal Time must be utilized during the calendar year issued or 

BE LOST. 

E. Bereavement Leave 

1) Employees shall be entitled to funeral leave with pay not exceeding four 

(4) DAYS IN THE EVENT OF THE DEATH OF A SPOUSE, DOMESTIC PARTNER, 
SIGNIFICANT OTHER (CO-HABITATION) CHILD, PARENT, GRAND-PARENT, SIBLING, 
Spouse’s Child, Mother/Father/Brother/Sister-In Law or any other 
RELATIVE LIVING IN THE SAME HOUSEHOLD. 

2) Nothing in this article shall deny the Officer in Charge the right to 

AUTHORIZED UTILIZATION OF MEMBERS ACCUMULATED LEAVE TIME FOR 
BEREAVEMENT TIME. 
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ARTICLE 16 Non-Paid Leaves of Absence 

A. SERVICE WITHIN ANY OF THE ARMED FORCES OF THE UNITED STATES, TO INCLUDE RESERVE 
AND ACTIVE DUTY ASSIGNMENTS, SHALL NOT BE DENIED. 

1) ADDITIONALLY, ANY AND ALL BENEFITS, INCLUDING MEDICAL BENEFITS SHALL REMAIN IN 
EFFECT DURING SUCH LEAVE WITHOUT INTERRUPTION FOR THE MEMBER AND HIS FAMILY. 

2) For purposes of computing salary or any other leave time or benefit, 
Military leave time shall be calculated as time served within the department. 

B. All other leaves of absence without pay shall be at the discretion of the 
Employer. 

C. Employees returning from authorized leaves of absences as set forth above will be 

RESTORED TO THEIR ORIGINAL CLASSIFICATIONS AT THE THEN APPROPRIATE RATE OF PAY WITH 
NO LOSS OF SENIORITY OR OTHER EMPLOYEE RIGHTS, PRIVILEGES, OR BENEFITS; PROVIDED 
HOWEVER, THAT SICK LEAVE, VACATION LEAVE, AND LONGEVITY SHALL NOT ACCRUE EXCEPT FOR 
THOSE ON MILITARY LEAVE. 



ARTICLE 17 


Military Leave 


A. Any Military leave for any member, no matter the duration, shall 

COMPLY WITH THE APPROPRIATE STATE AND FEDERAL LAWS FOR MILITARY 

Leave. Members shall enjoy all benefits, protections and entitlements 

UNDER SAID STATE OR FEDERAL LAW. 

B. Any full-time employee who is a member of any of the United States 

ARMED FORCES OR RESERVES WHO IS REQUIRED TO ENGAGE IN FIELD TRAINING 
OR DEPLOYMENT WILL BE GRANTED A MILITARY LEAVE OF ABSENCE WITH PAY FOR A 
PERIOD OF ONE HUNDRED AND EIGHTY (180) DAYS AS AUTHORIZED BY LAW. THE 
PAID LEAVE WILL NOT BE COUNTED AGAINST ANY AVAILABLE VACATION. 

C. When an employee, after successfully completing their probationary 

PERIOD SERVICE WITH ALLENTOWN BOROUGH IS CALLED TO ACTIVE DUTY OR 
INDUCTED INTO THE UNITED STATES MILITARY, THE EMPLOYEE SHALL 
AUTOMATICALLY BE GRANTED AN INDEFINITE LEAVE OF ABSENCE FOR THE 
DURATION OF MILITARY SERVICE. TO BE REINSTATED BY ALLENTOWN BOROUGH 
WITHOUT LOSS OF PRIVILEGES OR SENIORITY, THE EMPLOYEE MUST REPORT FOR 
DUTY WITH ALLENTOWN BOROUGH WITHIN SIXTY (60) DAYS FOLLOWING 
RELEASE FROM ACTIVE DUTY UNDER HONORABLE CIRCUMSTANCES. 

D. During the period of active military duty, the employee shall be paid the 

DIFFERENCE BETWEEN MILITARY SALARY AND THE EMPLOYEE'S REGULAR SALARY 

FOR A PERIOD NOT TO EXCEED ONE HUNDRED EIGHTY (180) DAYS. EMPLOYEES 
ON ACTIVE SERVICE WILL ALSO CONTINUE TO RECEIVE PAID HEALTH INSURANCE 
COVERAGE DURING THE ONE HUNDRED AND EIGHTY DAY PERIOD PLUS AN 
ADDITIONAL THIRTY DAYS. AFTER THIS PERIOD HAS EXPIRED, EMPLOYEES MAY 
CONTINUE COVERAGE FOR THEMSELVES OR THEIR DEPENDENTS UNDER 

Allentown Borough group plan by taking advantage of the COBRA 
provision. Members of the State administered retirement systems 

(PERS AND PFRS) WILL CONTINUE ACCRUING SERVICE AND SALARY CREDIT IN 
THE SYSTEM DURING THE ONE HUNDRED EIGHTY (180) DAY PERIOD. COMBINED 
PAY WILL NOT BE LESS THAN THEIR CURRENT BOROUGH PAY. 
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E. Nothing in this provision shall deny a member from purchasing military 

CREDIT FOR PURPOSES OF ACCRUED PENSION TIME IN THE POLICE AND FIRE 

Retirement System or the Public Employee Retirement System and per 

THE TENANTS OF THE RESPECTIVE RETIREMENT SYSTEM. 
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ARTICLE 18 


Vacation Leave 


A. Members shall receive the following annual paid vacation leave time as follows: 

Two (2) WEEKS of annual LEAVE (80 HOURS*) 

Three (3) weeks annual leave (120 hours*) 

Three (3) weeks annual leave (120 Hours) plus ten (10) 

HOURS PER YEAR BEGINNING THE ELEVENTH (11 TH ) YEAR OF SERVICE 

Note: Hours memorialized above are pursuant to a ten (10) hour or 4 on/ 3 off 

WORK SCHEDULE. VACATION LEAVE SHALL BE AUTHORIZED BY THE OFFICER IN 

Charge. 

B. Any vacation requests submitted prior to March 1 will be determined by 
Seniority. After March 1, any vacation requests will be decided by 

1) Date of submission for vacation request 

2) Seniority 

C. The creation of overtime shall not be a justification for denial of vacation 
leave. Vacation leave requests will be limited to one (1) member on vacation 

LEAVE PER DAY. 


1-10 YEARS 

10 YEARS 

11 + Years 
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ARTICLE 19 Family Medical Leave Act 

A. Members will be entitled to all tenets, benefits and protections afforded under 
the New Jersey Family Leave Act (N.J.S.A. 34:1 IB-1 et. seq.) as well as, the 
Federal Family Medical Leave Act (29 U.S. Code Chapter 28 et. seq.) and the 
New Jersey Pregnancy Disability Act (N.J.S.A. 10:5-1 2(s) et. seq.) 

B. Maternity Leave: A permanent employee covered by the terms of this Agreement 

SHALL BE ENTITLED TO A LEAVE OF ABSENCE WITHOUT PAY FOR MATERNITY PURPOSES. SAID 
LEAVE SHALL BE GRANTED FOR A THREE (3) MONTH PERIOD UPON WRITTEN CERTIFICATION 
OF THE EMPLOYEE’S PHYSICIAN THAT SHE IS UNABLE TO WORK DUE TO HER PREGNANCY 
AND/OR CHILDBIRTH AND MAY BE EXTENDED FOR AN ADDITIONAL THREE MONTH PERIOD. 

1) This certification is subject to approval by the Officer in Charge. This 

APPROVAL SHALL NOT BE UNREASONABLY DENIED. 

2) Further, all employees may be required to be examined by the designated 
Borough physician and certified by him/her as fit to return to work prior 

TO THEIR RETURN TO WORK. 

C. Paternity Leave. A permanent employee covered by the terms of this Agreement 

SHALL BE ENTITLED TO A LEAVE OF ABSENCE WITHOUT PAY FOR PATERNITY PURPOSES. SAID 
LEAVE SHALL BE GRANTED FOR A THREE-MONTH PERIOD UPON WRITTEN CERTIFICATION- OF 
THE EMPLOYEES CHILD'S BIRTH. 

1) ANY MEMBER COVERED BY THE TERMS OF THIS AGREEMENT SHALL BE ENTITLED TO A 
LEAVE WITHOUT PAY FOR CHILD CARE PURPOSES FOR A PERIOD OF TWELVE (12) 

WEEKS. Said leave shall commence effective upon the date of birth of the 

EMPLOYEE’S CHILD AND MAY BE EXTENDED FOR ANOTHER TWELVE (12) WEEKS FOR A 
MAXIMUM PERIOD OF TWENTY-FOUR (24) WEEKS IN A CALENDAR YEAR. 




ARTICLE 20 Discipline/Discharge 

A. It is expressly understood that the Employer shall have the right to discipline 

ANY EMPLOYEE FOR JUST CAUSE, HOWEVER, THE EMPLOYER AGREES THAT IT SHALL NOT 
DISCIPLINE OR DISCHARGE ANY EMPLOYEES COVERED BY THE TERMS OF THIS AGREEMENT 
WITHOUT JUST CAUSE. 

B. IN THE EVENT OF DISCIPLINE OR DISCHARGE OF A MEMBER THE EMPLOYER AGREES TO 
ADHERE TO THE NEW JERSEY ATTORNEY GENERAL’S POLICY AND PROCEDURE FOR 

Internal Affairs in place at the time of the incident that gives rise to such 

DISCIPLINE OR DISCHARGE. 

C. Employees shall retain all civil rights under the New Jersey State and Federal 
Law. Any disciplinary or discharge proceedings, or any complaint shall be 
processed in accordance with the law. all Employees shall have the right to 

COUNSEL AT ANY SUCH HEARING. 

D. ANY EMPLOYEE WHO IS DISCIPLINED OR DISCHARGED SHALL HAVE THE RIGHT TO APPEAL THIS 
DISCIPLINARY ACTION. IT IS EXPRESSLY UNDERSTOOD THAT AN EMPLOYEE SHALL BE ENTITLED 
TO AN APPEAL OF ANY DISCIPLINE IMPOSED AND FURTHER, THAT THESE APPEALS SHALL BE 
HANDLED IN ACCORDANCE WITH THE FOLLOWING PROCEDURE: 

1) A PERMANENT EMPLOYEE AGAINST WHOM DISCIPLINARY ACTION HAS BEEN 
TAKEN WHICH RESULTED IN A SUSPENSION OR FINE OF MORE THAN FIVE (5) 
DAYS AT A TIME; SUSPENSIONS OR FINES MORE THAN THREE (3) TIMES OR FOR 
AN AGGREGATE OF MORE THAN FIFTEEN (15) DAYS REQUIRED TO EXERCISE 
STATUTORY RIGHT OF APPEAL TO BINDING ARBITRATION . 

2) MINOR DISCIPLINARY ACTION MAY BE APPEALED THROUGH BINDING 
ARBITRATION AS IN STEP III OF THE GRIEVANCE PROCEDURE. 

3) Arbitrators will be selected utilizing the New Jersey Public 
Employee Relations Commission (PERC) procedure. 
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ARTICLE 21 


Bill of Rights 


In order to safeguard fundamental rights of all sworn law enforcement officers 

(MEMBERS) EMPLOYED BY THE BOROUGH OF ALLENTOWN IT IS AGREED THAT: 

A. Except when on duty or acting in his official capacity as a Law Enforcement 
Officer; no law enforcement officer shall be prohibited from engaging in political 

ACTIVITY, PROVIDED HIS POSITION AS A LAW ENFORCEMENT OFFICER IS NOT USED IN ANY WAY, 
WHETHER DIRECTLY OR INDIRECTLY, WHILE ENGAGED IN SAID POLITICAL ACTIVITIES. AS 
EMPLOYED HEREIN, THE TERM "LAW ENFORCEMENT OFFICER" SHALL MEAN ANY MEMBER OF THE 

Borough of Allentown Police Department. 

B. Whenever a law enforcement officer has received notice that he is under formal 

INVESTIGATION AFTER RECEIPT OF A FILED COMPLAINT, WHICH COMPLAINT SHALL BE IN THE 
FORM OF WRITTEN NOTIFICATION OF COMPLAINT SERVED UPON THE SUBJECT OFFICER, FOR 
ALLEGED MALFEASANCE, MISFEASANCE, NONFEASANCE OF OFFICIAL DUTY, WITH A VIEW 
TOWARD POSSIBLE DISCIPLINARY ACTION, DEMOTION, DISMISSAL OF CRIMINAL CHARGES, THE 
FOLLOWING MINIMUM STANDARDS SHALL APPLY: 

1) ANY INTERROGATION OF A LAW ENFORCEMENT OFFICER, WHETHER AS A SUBJECT OF THE 
INVESTIGATION OR AS A WITNESS, SHALL TAKE PLACE AT THE LOCATION DESIGNATED BY THE 

Investigatory Officer, except it shall not be conducted at the law enforcement 

OFFICER’S HOME UNLESS THE HOME IS SPECIFICALLY INVOLVED IN THE COMPLAINT, AND 
PREFERABLY WHEN THE EMPLOYEE IS ON DUTY. A MEMBER OF THE DEPARTMENT SHALL BE 
COMPENSATED FOR LOST TIME ACCRUING FROM INVESTIGATIONS IN ACCORDANCE WITH 
EXISTING DEPARTMENT POLICY. THE QUESTIONING OF AN OFFICER SHALL BE CONDUCTED AT 
A REASONABLE HOUR IN A NON-COERCIVE MANNER, WITHOUT THREAT OR PROMISE OF 

REWARD. The questioning shall; be of a reasonable duration and rest periods 
allowed. Time shall be provided for personal' necessities, meals, and telephone 

CALLS AS ARE REASONABLY NECESSARY. LAW ENFORCEMENT OFFICERS SHALL BE ENTITLED 
TO THE PRESENCE OF HIS COUNSEL OR ANY ONE PERSON OF HIS CHOICE AT ANY 
INTERROGATION IN CONNECTION WITH THE INVESTIGATION. 

2) The law ENFORCEMENT officer being INVESTIGATED shall BE informed at the 
COMMENCEMENT OF ANY INTERROGATION OF THE NATURE OF THE INVESTIGATION, 



INCLUDING WHETHER THE OFFICER IS A TARGET OF THE INVESTIGATION, IF KNOWN; THE 

Statute, rule, or regulation allegedly violated, if known; the names and 

ADDRESSES OF ANY COMPLAINTS; AND THE IDENTIFY AND AUTHORITY OF THOSE 
CONDUCTING THE INVESTIGATION. THIS SHALL NOT PRECLUDE THE EMPLOYER FROM 
SUBSEQUENTLY MODIFYING, AMENDING, OR CHANGING THE STATUTE, RULE OR REGULATION 
UNDER WHICH THE CHARGES ARE BROUGHT. ALSO, AT THE COMMENCEMENT OF ANY 
INTERROGATION OF SUCH OFFICER IN CONNECTION WITH ANY SUCH INVESTIGATION, "THE 
OFFICER SHALL BE INFORMED OF THE IDENTITY OF ALL PERSONS PRESENT DURING SUCH 
INTERROGATION. ALL QUESTIONS ASKED IN ANY SUCH INTERROGATION, WHENEVER 
PRACTICABLE, SHALL BE ASKED BY OR THOROUGH A SINGLE, INTERROGATOR. 

3) The interrogation/interview of the employee concerned will be recorded in 

ACCORDANCE WITH THE ATTORNEY GENERAL’S POLICY & PROCEDURE FOR INTERNAL 

Affairs. "Off the record" questions shall not be permitted. Any recesses called 
DURING THE INTERROGATION SHALL BE RECORDED. INTERROGATIONS/INTERVIEWS BEGINS 
UPON ARRIVAL AT THE DESIGNATED INTERROGATION/INTERVIEW ROOM/OFFICE. 

4) NO FORMAL HEARING BY MEANS OF WHICH A LAW ENFORCEMENT OFFICER MAY BE 
DISCIPLINED OR PENALIZED MAY BE BROUGHT EXCEPT UPON CHARGES SIGNED BY THE 
PERSONS MAKING THOSE CHARGES. 

5) If AN OFFICER IS PLACED UNDER ARREST OR IS LIKELY TO BE PLACED UNDER ARREST FOR 
A CRIMINAL OFFENSE, HE SHALL BE AFFORDED ANY/ALL CONSTITUTIONAL RIGHTS UNDER 
FEDERAL AND STATE CONSTITUTIONS, AND, IN ADDITION, HE SHALL BE GIVEN THE 
FOLLOWING WARNING PRIOR TO THE COMMENCEMENT OF ANY INTERROGATION: 

"I AM ADVISING YOU THAT YOU ARE BEING QUESTIONED AS PART OF AN OFFICIAL- 
INVESTIGATION. YOU WILL BE ASKED QUESTIONS SPECIFICALLY DIRECTED AND 
NARROWLY RELATED TO THE PERFORMANCE OF YOUR OFFICIAL DUTIES. YOU ARE 
ENTITLED TO ALL RIGHTS AND PRIVILEGES GUARANTEED BY THE LAWS OF THE STATE OF 

NEW JERSEY, THE CONSTiTUTlON OF THIS STATE, AND THE CONSTITUTION OF THE 
United States, 

INCLUDING THE RIGHT NOT TO BE COMPELLED TO INCRIMINATE YOURSELF AND THE 
RIGHT TO HAVE LEGAL COUNSEL PRESENT AT EACH AND EVERY STAGE OF THIS 
INVESTIGATION. I FURTHER ADVISE YOU THAT IF YOU REFUSE TO TESTIFY OR TO ANSWER 
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QUESTIONS RELATING TO THE PERFORMANCE OF YOUR OFFICIAL DUTIES, YOU WILL BE 
SUBJECT TO DEPARTMENTAL CHARGES THAT COULD RESULT IN YOUR DISMISSAL FROM 
EMPLOYMENT. LF YOU DO ANSWER QUESTIONS, NEITHER YOUR STATEMENTS NOR ANY 
INFORMATION OR EVIDENCE WHICH IS GAINED BY REASON OF SUCH STATEMENTS CAN BE 
USED AGAINST YOU IN ANY WAY SUBSEQUENT CRIMINAL PROCEEDING. HOWEVER, THESE 
STATEMENTS MAY BE USED AGAINST YOU IN RELATION TO SUBSEQUENT DEPARTMENTAL 
CHARGES." 

6) All investigations against law enforcement officers shall be conducted 

EXPEDITIOUSLY. AT LEAST ONE (1) MONTH AFTER THE COMMENCEMENT OF SUCH 
INVESTIGATION, AS DETERMINED BY THE DATE THAT THE NOTIFICATION OF COMPLAINT IS 
SERVED UPON THE OFFICER, THE OFFICER, IF HE SO REQUESTS, IS TO BE INFORMED OF 
THE STATUS OF THE PENDING INVESTIGATION. IF CHARGES ARE TO BE BROUGHT AGAINST 
THE OFFICER, THEY SHOULD BE BROUGHT AS PROMPTLY AS POSSIBLE TO ENSURE THAT NO 
UNNECESSARY DELAY OCCURS WHICH MIGHT PREJUDICE THE OFFICER’S DEFENSE; AND, 
UNLESS UNUSUAL CIRCUMSTANCES EXIST, NO OFFICER SHOULD BE PROSECUTED BY THE 

Department for the alleged infraction of any rule if more than 45 days 

TRANSPIRE BETWEEN THE DATE THE OFFICER IN CHARGE OR APPROPRIATE SUPERIOR 
OFFICER HAD KNOWLEDGE OR SHOULD REASONABLY HAVE HAD KNOWLEDGE OF THE 
ALLEGED INFRACTION BY VIRTUE OF INFORMATION THAT IS NORMALLY TRANSMITTED TO 
HIM BY ROUTINE ADMINISTRATIVE PROCESSES AND THE SERVICE OF THE PRELIMINARY 

Notice of Disciplinary Action. 

7) There shall be removed from an officer’s personnel file all papers, files, 

REPORTS, NOTES AND COPIES THEREOF RELATING TO AN INVESTIGATION OF A LAW 
ENFORCEMENT OFFICER WHEN THE INVESTIGATION DOES NOT RESULT IN ANY DISCIPLINARY 
ACTION OR WHEN THE OFFICER IS EXONERATED. THESE ITEMS, IF RETAINED, SHALL BE 
MAINTAINED SEPARATE AND APART FROM THE PERSONNEL FILE. THE OFFICER MAY ON 
PROPER NOTICE INSPECT THESE MATERIALS AT THE DISCRETION OF THE OFFICER IN CHARGE. 
PERMISSION SHOULD NOT BE UNREASONABLY DENIED. 

8) NO LAW ENFORCEMENT OFFICER SHALL BE REQUIRED TO DISCLOSE FOR THE PURPOSE OF 
PROMOTION OR ASSIGNMENT, ANY INFORMATION CONCERNING HIS PROPERTY, INCOME 
ASSETS, DEBTS, OR EXPENDITURES, OR THOSE OF ANY MEMBER OF SUCH OFFICERS 
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HOUSEHOLD, EXCEPT WHERE SUCH INFORMATION RELATES, DIRECTLY TO THE OFFICER'S 
ASSIGNMENT OR DUTIES. NO MEMBER SHALL BE REQUIRED TO TAKE ANY LIE DETECTOR 
TEST TO DETERMINE THE TRUTHFULNESS OF ANY STATEMENT AS PART OF ANY 
INVESTIGATION OR AS A CONDITION OF EMPLOYMENT. 

9) There shall be no penalty or threat of any penalty for the exercise, by a law 

ENFORCEMENT OFFICER, OF HIS RIGHTS UNDER THIS BILL OF RIGHTS. 

10) NO EMPLOYEE COVERED BY THIS AGREEMENT SHALL BE SUBJECTED TO ANY URINALYSIS OR 
BLOOD SCREENING UNLESS ONE OF THE TWO (2) CIRCUMSTANCES EXIST: 

a. WHERE THE EMPLOYER HAS REASONABLE BELIEF TO SUSPECT THAT THE 
EMPLOYEE MAY BE USING AN ILLEGAL CHEMICAL SUBSTANCE ON OR OFF DUTY, OR 
ABUSING A LEGAL SUBSTANCE (NOT PRESCRIBED BY A PHYSICIAN) DURING DUTY 
HOURS; OR 

b. Where the urinalysis or blood testing is done as part of a bona fide 

ANNUAL PHYSICAL EXAMINATION WHICH IS DONE; FOR THE ENTIRE POLICE 

Department. 

c. Any urinalysis or blood screening of a Law Enforcement Officer will be 

DONE IN ACCORDANCE WITH THE RANDOM URINE SCREENING PROCEDURES AS SET 
FORTH IN THE ATTORNEY GENERAL’S LAW ENFORCEMENT DRUG TESTING POLICY. 

11) Under no circumstances shall the employer offer or direct the taking of 

A POLYGRAPH OR VOICE PRINT EXAMINATION FOR ANY EMPLOYEE COVERED BY THIS 

Agreement. 

12) At any time a member of the bargaining UNIT IS DISCIPLINED, THEN the FOP 
PRESIDENT OR BARGAINING UNIT REPRESENTATIVE SHALL BE ADVISED Of SAID 
DISCIPLINE AND SHALL FURTHER BE ADVISED OF THE RESULTS AND BE PROVIDED WITH 
COPIES OF ANY PRELIMINARY NOTICE OF INVESTIGATION/DISCIPLINARY ACTION AND 

Final Disciplinary Disposition. 
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13) Under no circumstances shall disciplinary charges be filed more than 45 days 
after Employer obtains sufficient information regarding the incident or 

OCCASION GIVING RISE TO THE CHARGE. IN THE EVENT OF PROSECUTOR'S OFFICE ACTION, 
THEN THE 45-DAY TIME PERIOD SHALL COMMENCE, WITH THE FINAL DISPOSITION OF THE 
MATTER BY THE PROSECUTOR'S OFFICE, PROVIDED THAT THE INVESTIGATION BY THE 
PROSECUTOR’S OFFICE HAS DISCOVERED OR PROVIDED THE EMPLOYER WITH SUFFICIENT 
INFORMATION REGARDING THE INCIDENT OR OCCASION GIVING RISE TO THE CHARGE. 
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ARTICLE 22 GRIEVANCE PROCEDURE 

A. Definition: a grievance is defined as a dispute between the parties involving the 

APPLICATION, MEANING, OR INTERPRETATION OF THIS AGREEMENT AND SHALL BE HANDLED IN THE 
FOLLOWING MANNER IN ORDER TO ENSURE THEIR FAIR AND EXPEDITIOUS HANDLING: 

SJEP1: The Bargaining Unit Representative shall take up the grievance or 

DISPUTE WITH THE OFFICER IN CHARGE WITHIN FIFTEEN (15) CALENDAR DAYS OF 
ITS OCCURRENCE. THE OFFICER IN CHARGE SHALL THEN ATTEMPT TO ADJUST THE 
MATTER AND SHALL RESPOND TO THE BARGAINING UNIT REPRESENTATIVE IN 
WRITING WITHIN FIFTEEN (15) WORKING DAYS. 

Step 2: If the grievance has not been settled to the Bargaining Unit’s/Grievants 

SATISFACTION, IT SHALL BE PRESENTED IN WRITING BY THE BARGAINING UNIT 

Representative to the Borough Council within fifteen (15) calendar 

DAYS AFTER THE OFFICER IN CHARGE’S RESPONSE IS DUE. THE BOROUGH 

Council shall respond in writing to the bargaining unit representative 

WITHIN FIFTEEN (15) DAYS. 

SlFP 3: If THE GRIEVANCE IS STILL UNSETTLED, THE UNION MAY, WITHIN FIFTEEN (15) 

CALENDAR DAYS AFTER THE REPLY OF THE BOROUGH COUNCIL, BY WRITTEN 
NOTICE TO THE BOROUGH COUNCIL, SHALL REQUEST THE PUBLIC EMPLOYMENT 

Relations Commission to supply the parties with a panel of 

ARBITRATORS. THE ARBITRATOR SHALL BE SELECTED BY THE PARTIES IN 

ACCORDANCE WITH THE RULES PROMULGATED BY THE PUBLIC EMPLOYMENT 

Relations Commission. The decision of the arbitrator shall be final and 

BINDING ON ALL PARTIES, IT BEING EXPRESSLY UNDERSTOOD THAT SUCH BINDING 
ARBITRATION IS LIMITED EXCLUSIVELY TO DISPUTES INVOLVING THE APPLICATION, 
MEANING, OR INTERPRETATION OF THIS AGREEMENT. 

1) The Employer agrees to give reasonable consideration to a request 
by the Bargaining Unit for meetings to discuss grievance pending at 
Step One and Two above. 
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2) Expenses for the arbitrator’s services and the proceedings shall 

BE BORNE EQUALLY BY THE EMPLOYER AND THE UNION. HOWEVER, 

EACH PARTY SHALL BE RESPONSIBLE FOR COMPENSATING ITS OWN 
REPRESENTATIVES, WITNESSES AND ATTORNEY. IF, EITHER PARTY DESIRES 
A VERBATIM RECORD OF THE PROCEEDINGS, IT MAY CAUSE SUCH A RECORD 
TO BE MADE, PROVIDING IT PAYS FOR THE RECORD. 

3) The Union will notify the Employer in writing of the names of its 
EMPLOYEES WHO ARE DESIGNATED BY THE UNION TO REPRESENT EMPLOYEES 
UNDER THE GRIEVANCE PROCEDURE. TWO (2) OF ITS EMPLOYEES SO 
DESIGNATED BY THE UNION WILL BE PERMITTED TO CONFER WITH OTHER UNION 
REPRESENTATIVES, DURING WORKING HOURS WITHOUT LOSS OF PAY, 
PROVIDED HOWEVER, ALL EMPLOYEES SHALL SECURE THE PERMISSION OF 
THEIR IMMEDIATE SUPERVISOR, WHICH; PERMISSION SHALL NOT BE 
UNREASONABLY WITHHELD. 

4) Representatives of the Union who are not employees previously 

ACCREDITED TO THE EMPLOYER IN WRITING BY THE UNION, SHALL BE 
PERMITTED TO COME ON THE PREMISES OF THE EMPLOYER FOR THE PURPOSE 
OF INVESTIGATING AND DISCUSSING GRIEVANCES, SO LONG AS SUCH RIGHT IS 
REASONABLY EXERCISED, AND THERE IS NO UNDUE INTERFERENCE WITH WORK 
PROGRESS PROVIDED, HOWEVER THEY FIRST OBTAIN PERMISSION TO DO SO 
FROM THE EMPLOYEES DEPARTMENT DIRECTOR OR HIS DESIGNATED 
REPRESENTATIVE, PERMISSION FOR WHICH SHALL NOT 3E UNREASONABLY 
WITHHELD. 
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ARTICLE 23 HEALTH INSURANCE BENEFITS 

A. The Health Benefits provisions of the contract shall be modified to expressly 

PROVIDE THAT THE HEALTH BENEFITS PROGRAM SHALL BE CONSISTENT WITH P.L. 2010, C. 
2, AND WITH P.L. 2011, C. 78. 

B. The Employer agrees to provide eligible employees and their eligible 

DEPENDENTS WITH HOSPITALIZATION, MEDICAL AND MAJOR MEDICAL INSURANCE THROUGH 

the Central Jersey Health Insurance Fund or to provide identical or better 

HEALTH BENEFITS COVERAGE THROUGH A SELF-INSURANCE PROGRAM OR INDEPENDENT 
INSURANCE CARRIER. THE PREMIUM COSTS FOR SAID PROGRAMS SHALL BE PAID BY THE 
EMPLOYER AND/OR EMPLOYEE IN ACCORDANCE WITH APPLICABLE NEW JERSEY STATUTES. 

C. The Employer agrees that in the event they elect to withdraw from the 
Central Jersey Health Insurance Fund that any plan changes affecting the 

CURRENT LEVEL AT BENEFITS (l.E. THE IMPOSITION OF CAPS OR INCREASED DEDUCTIONS) 
SHALL BE NEGOTIATED WITH THE UNION PRIOR TO IMPLEMENTATION. 

1) The Employer agrees to provide retirement benefits in accordance 

WITH APPLICABLE NEW JERSEY STATUTES. 

D. The employer agrees to provide for the payment of accumulated unused sick 

LEAVE AT THE TIME OF RETIREMENT OF AN ELIGIBLE BOROUGH EMPLOYEE. EMPLOYEES 
COVERED BY THIS AGREEMENT SHALL HAVE A SICK LEAVE MAXIMUM AT RETIREMENT OF 50% 
OF TIME ACCRUED, BUT SHALL NOT EXCEED SEVEN THOUSAND FIVE HUNDRED DOLLARS 
($7,500.00). 

E. The employer agrees to supply to the Union copies of all existing future 

LIABILITY OR OTHER INSURANCE POLICIES THAT AFFECT SAID EMPLOYEES. 
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F. The Employer agrees to provide health care coverage to eligible employees 

AND THEIR ELIGIBLE DEPENDENTS UPON RETIREMENT FROM THE ALLENTOWN POLICE 

Department, provided that said eligible employees accrue at least twenty (20) 

YEARS OF SERVICE WITH THE ALLENTOWN POLICE DEPARTMENT, WHICH TWENTY (20) 
YEARS OF SERVICE SHALL NOT INCLUDE YEARS OF SERVICE WITH ANY OTHER PUBLIC 
EMPLOYER OR ANY OTHER LAW ENFORCEMENT AGENCY, AND SHALL NOT INCLUDE ANY 
MILITARY CREDIT PURCHASED BY EMPLOYEES FOR PURPOSES OF ACCRUING PENSION TIME. 

G. Costs for retiree health care benefits shall be consistent with the rules for 

THE HEALTH CARE PLAN AND APPLICABLE NEW JERSEY STATUTES IN PLACE AT THE TIME OF 
RETIREMENT. 

H. All Retired employees of the Allentown Police Department receiving health 

CARE COVERAGE FROM THE BOROUGH FOR THEMSELVES AND/OR THEIR ELIGIBLE 
DEPENDENTS SHALL RECEIVE SAID RETIREMENT HEALTH BENEFITS ONLY UP TO THE TIME OF 

their Medicare eligibility, and provided that those eligible annually certify 

THAT THEY HAVE NO OTHER MEDICAL, DENTAL, AND/OR PRESCRIPTION COVERAGE. 

I. All Retired employees of the Allentown Police Department receiving health 

CARE COVERAGE FROM THE BOROUGH FOR THEMSELVES AND/OR THEIR ELIGIBLE 
DEPENDENTS SHALL HAVE AN AFFIRMATIVE OBLIGATION TO PROVIDE WRITTEN NOTICE TO 

the Borough of their Medicare eligibility at least ninety (90) days prior to said 

RETIRED EMPLOYEE REACHING THE AGE OF ELIGIBILITY FOR MEDICARE. THE FAILURE TO 
PROVIDE SUCH NOTICE SHALL ENTITLE THE BOROUGH TO RECOVER FROM THE EMPLOYEE 
ANY BENEFITS, PAYMENTS, OR REIMBURSEMENTS ACTUALLY PAID BY THE BOROUGH AS A 
RESULT OF SAID EMPLOYEE’S FAILURE TO PROVIDE SUCH NOTICE. 
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ARTICLE 24 Safety and Health 

A. THE EMPLOYER SHALL AT ALL TIMES MAINTAIN SAFE AND HEALTHFUL WORKING CONDITIONS 
AND WILL PROVIDE EMPLOYEES WITH WEARING APPAREL, TOOLS, OR PERSONAL 
PROTECTION EQUIPMENT DEEMED NECESSARY IN ORDER TO ENSURE THEIR SAFETY AND 
HEALTH. WHEN SUCH MATERIALS ARE ISSUED, THEY SHALL BE USED, AND REPLACEMENT OF 
SAME WILL BE THE RESPONSIBILITY OF THE EMPLOYER. 

B. THE EMPLOYER AND THE UNION SHALL EACH DESIGNATE A SAFETY COMMITTEE MEMBER. IT 
SHALL BE THE JOINT RESPONSIBILITY OF THE MEMBERS TO INVESTIGATE AND CORRECT 
UNSAFE AND UNHEALTHFUL CONDITIONS. THE MEMBERS SHALL MEET PERIODICALLY AS 
NECESSARY TO REVIEW CONDITIONS IN GENERAL AND TO MAKE RECOMMENDATIONS TO 
EITHER OR BOTH PARTIES WHEN APPROPRIATE. THE SAFETY COMMITTEE MEMBER 
REPRESENTING THE UNION, WITH THE APPROVAL OF THE EMPLOYER, SHALL BE PERMITTED 
REASONABLE OPPORTUNITY TO VISIT WORK LOCATIONS THROUGHOUT THE EMPLOYERS 
FACILITIES FOR THE PURPOSE OF INVESTIGATING SAFETY AND HEALTH CONDITIONS DURING 
WORKING HOURS WITH NO LOSS OF PAY. 

C. The Employer will ensure that all members are issued a bullet resistant vest 

AND THAT SAID VESTS ARE REPLACED AT THE EXPIRATION OF THEIR MANUFACTURER’S 
WARRANTY. IN THE EVENT OF DAMAGE THAT RENDERS THE VEST INOPERABLE, THE 

Employer will endeavor to replace the vest by the most expeditious means 

POSSIBLE, REGARDLESS OF COST. 

D. Any member affected by, while on duty or in performance of their sworn duty, 

OR INFECTED BY, ANY DISEASE, ILLNESS OR CONDITION THAT REQUIRES MEDICAL ATTENTION 
OR PROLONGED TREATMENT SHALL HAVE ALL THE COSTS OF SAID TREATMENT, MEDICAL 
COSTS, REHABILITATION AND CONTINUING CARE BORN BY THE EMPLOYER. THIS SHALL 
INCLUDE, SALARY, HEALTH CARE BENEFITS FOR THE EFFECTED MEMBER AND THEIR ELIGIBLE 
DEPENDENTS, LEAVE TIME AND ANY OTHER BENEFIT ENJOYED DURING EMPLOYMENT 
CONTINUED UNTIL SUCH TIME AS THE MEMBER IS RETURNED TO FULL DUTY OR RESIGNS DUE 
TO RETIREMENT OR DISABILITY. 
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ARTICLE 25 

A. 

B. 

C. 

D. 

E. 

F. 


Job Classifications 

All new employees shall be hired for a SIX (6) MONTH probationary period, 

DURING WHICH TIME, PROBATIONARY EMPLOYEES MAY ACCRUE SICK LEAVE IN 
ACCORDANCE WITH ARTICLE 15, PARAGRAPH B(1), BUT SHALL NOT ACCRUE ANY OTHER 
LEAVE BENEFITS UNTIL SUCCESSFUL COMPLETION OF THE PROBATIONARY PERIOD AND 
PROMOTION TO PATROLMAN (STEP ONE). 

If during the term of this Agreement the Employer- determines that new job 

CLASSIFICATIONS BE ESTABLISHED OR THAT CHANGES BE MADE IN EXISTING JOB 
CLASSIFICATIONS, THE PARTIES AGREE THAT THEY WILL CONSULT WITH A VIEW TOWARD 
ARRIVING AT A MUTUALLY ACCEPTABLE DETERMINATION, INCLUDING THE RATE OF PAY 
THEREOF PRIOR TO SUCH CHANGES BEING MADE EFFECTIVE. 

IF, DURING THE TERM OF THIS AGREEMENT, THE EMPLOYER IS REQUIRED BY THE 
DECISION OF THE COURT OF COMPETENT JURISDICTION TO ESTABLISH NEW 
CLASSIFICATIONS, THEN THE EMPLOYER SHALL NOTIFY THE UNION IN WRITING WITHIN 30 
DAYS OF SUCH NOTICE OR DECISION TO REOPEN THE CONTACT FOR THE SPECIFIC 
PURPOSE OF NEGOTIATING SAURY RANGES FOR THE NEW CUSSIFICATIONS. 

All roles, duties and responsibilities FOR EACH JOB CUSSIFICATIONS will be 
FURNISHED, IN WRITING, TO THE BARGAINING UNIT REPRESENTATIVES. ANY CHANGES IN 
THE ROLES, DUTIES, OR RESPONSIBILITIES OF ANY JOB CUSSIFICATIONS SHALL BE 
SUBMITTED NO LESS THAN THIRTY (30) DAYS PRIOR TO IMPLEMENTATION. THE EMPLOYER 
AGREES TO NEGOTIATE ANY CHANGES WITH THE BARGAINING UNIT REPRESENTATIVE. 

In the event that the parties fail to agree to any provisions of this Article, 

THE MATTER WILL BE REFERRED TO THE ARTICLE HEREIN ENTITLED. "GRIEVANCE 

Procedure, Step 3.” 


THE JOB DESCRIPTIONS FOR EMPLOYEES COVERED BY THIS AGREEMENT ARE INCLUDED IN 
THE EMPLOYER’S PERSONNEL HANDBOOK. 
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ARTICLE 26: 


Personnel records and files 


A. A PERSONNEL FILE SHALL BE ESTABLISHED AND MAINTAINED FOR EACH EMPLOYEE COVERED 

by this Agreement. Such files are confidential records and shall be maintained 
in the office of the Officer in Charge and may solely be used for evaluation 

PURPOSES BY THE OFFICER IN CHARGE. 

B. All documents contained in this file shall conform to applicable Attorney 
General’s policies and guidelines, statue or relevant case law. No 
dissemination of the documents contained herein shall be permissible without 

WRITTEN CONSENT FROM THE MEMBER OR A JUDICIAL ORDER FROM A COMPETENT COURT 
OF JURISDICTION OR AS ALLOWED OR MANDATED BY LAW. 

C. Upon advance notice and at reasonable times, any member of the Bargaining 
Unit may at any time review his personnel file. However, this appointment for 

REVIEW MUST BE MADE THROUGH THE OFFICER IN CHARGE. EMPLOYEES SHALL ALSO BE 
ENTITLED TO A COPY OF ANY RECORD CONTAINED IN THEIR FILE. 

D. Whenever a written complaint concerning a member or his actions is to be 

PLACED IN HIS PERSONNEL FILE, A COPY SHALL BE MADE AVAILABLE TO HIM AND HE SHALL 
BE GIVEN THE OPPORTUNITY TO REBUT IT IF HE SO DESIRES, AND HE SHALL BE PERMITTED 
TO PLACE SAID REBUTTAL IN HIS FILE. WHEN THE EMPLOYEE IS GIVEN A COPY OF THE 
COMPLAINT THE IDENTIFICATION OF THE COMPLAINANT SHALL BE EXCISED. HOWEVER, IF 
ANY DISCIPLINARY ACTION IS TAKEN BASED ON ANY COMPLAINT, THEN THE EMPLOYEE SHALL 
BE FURNISHED WITH ALL DETAILS OF THE COMPLAINT, INCLUDING THE IDENTITY OF THE 
COMPLAINANT. 

E. Letters of reprimand shall be maintained in the employee's personnel file. 

HOWEVER, IF AFTER SIX (6) MONTHS NO FURTHER DISCIPLINARY ACTION SHALL HAVE 
OCCURRED THE LETTER OF REPRIMAND SHALL HAVE NO BEARING ON ANY FUTURE 
DISCIPLINE. 
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F. ALL personnel files will be carefully maintained and safeguarded permanently 

AND NOTHING PLACED IN ANY FILES SHALL BE REMOVED THEREFROM UNLESS DONE SO IN 
ACCORDANCE WITH THE PROVISIONS OF THIS AGREEMENT. ANY UNAUTHORIZED REMOVAL 
OF ANY MATERIAL FROM A PERSONNEL FILE BY ANY MEMBER OF THE BARGAINING UNIT 
SHALL SUBJECT THAT MEMBER TO APPROPRIATE DISCIPLINARY ACTION. 
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ARTICLE 27: RETENTION OF BENEFITS 

A. The Employer agrees that, all lawful benefits and terms and conditions of 

EMPLOYMENT EXISTING AT THE COMMENCEMENT OF THIS AGREEMENT SHALT BE CONTINUED IN 
EFFECT IN ACCORDANCE WITH NEW JERSEY LAW. ALL EXISTING BENEFITS AND PRACTICES 
PREVIOUSLY ENJOYED BY MEMBERS OF THE BARGAINING UNIT NOT MODIFIED BY THIS 

Agreement shall remain “as is.” 

B. IF, at the conclusion of this agreement, a successor agreement is not achieved, 

ALL BENEFITS AND CONDITIONS OF THIS AGREEMENT SHALL CONTINUE, TO INCLUDE, SALARY 
AND STEP INCREASES, LONGEVITY AND LEAVE TIME ACCRUALS, UNTIL SUCH TIME AS A 
SUCCESSOR AGREEMENT IS REACHED. 









ARTICLE 28: 


Modification 


A. This contract shall not be changed or altered in any way during, the contract 

TERM WITHOUT THE WRITTEN CONSENT OF BOTH PARTIES. 

B. Any modification must be formalized in writing and signed by the parties to this 
Agreement. No oral modification will be deemed valid unless reduced to writing 

AND INCORPORATED INTO THIS AGREEMENT. 
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ARTICLE 29: 

A. 


Severability and Savings 

If any provision of this Agreement is subsequently declared by the 

PROPER LEGISLATIVE OR JUDICIAL AUTHORITY OR COURT OF COMPETENT 
JURISDICTION TO BE UNLAWFUL, UNENFORCEABLE, OR NOT IN ACCORDANCE WITH 
APPLICABLE STATUTES, ALL OTHER PROVISIONS OF THIS AGREEMENT SHALL REMAIN 
IN FULL FORCE AND EFFECT FOR THE DURATION OF THIS AGREEMENT. 

UPON REQUEST OF EITHER PARTY, THE PARTIES AGREE TO MEET AND 
RENEGOTIATE ANY PROVISION SO AFFECTED. 
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ARTICLE 30: 


Term of Renewal 


A. This agreement shall have a term from January 1,201 5 through December 

31 2017. IF THE PARTIES HAVE NOT EXECUTED A SUCCESSOR AGREEMENT BY 

December 31, 2017, then this Agreement shall continue in full force and 

EFFECT UNTIL A SUCCESSOR AGREEMENT IS EXECUTED. NEGOTIATIONS FOR A 
SUCCESSOR AGREEMENT SHALL BE IN ACCORDANCE WITH THE NJSA TITLE 34, AND 
ANY/ALL RELEVANT STATUTES AND CASE LAW. 

B. The retroactive effect of this Contract applies only to those in the 

EMPLOY OF THE BOROUGH AS OF THE EFFECTIVE DATE OF THIS AGREEMENT WITH 
THE SOLE EXCEPTION OF PERSONS WHO DIED OR RETIRED SINCE JANUARY 1,2015. 

C. If ANY PORTION OF THIS CONTRACT IS DEEMED TO BE ILLEGAL BY STATE OR 
FEDERAL LAW, ONLY THAT PORTION OF THE CONTRACT SHALL BE VOID AND THE 
REMAINDER OF THE CONTRACT SHALL REMAIN IN EFFECT. 














This Agreement is entered into this 


to- 


day of March, 2016. 


For the UNION: 


For the BOROUGH: 


Anthony Rando, Bargaining Unit Chairman Gregory J. Westfall, Mayor 
Fraternal Order of Police Lodge 114 Borough of Allentown 

Allentown Police Department 
FOP-New Jersey Labor Council 


Date: 


Date: 



ATTEST: 


/ 


m/Wl 


m 


Sean Lavin, Executive Director 

ff 

FOP-New Jersey Labor Council 


Date: 


7 / 


/ 


ATTEST: 



Laurie Gavin, Acting Clerk 


Borough of Allentown 

A 


Date: 


£ 


m 
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